
Value

Better supervision than
otherwise would have been
available

Led to post experience
employment

Led to post experience
employment

Led to post experience
employment

Exposure to instructional
materials and techniques
not otherwise available

Exposure to instructional
materials and techniques
not otherwise available

Exposure to instructional
materials and techniques
not otherwise available

Financial subsidy (travel
and/or housing)

Financial subsidy (travel
and/or housing)

Made direct societal
contributiol

Contributed directly to
success in poet experience
employment

Contributed directly to
success in post experience
employment

Created Letter understand-
ing of tha problems of
disadvantaged youth

APPENDIX E

VALUES OF THE EXPERIENCE

Significant Chi Squares

Demographic Variable
Chi

df
Level of

Square Significance

Type of Supervision 35.137 16 0.01

Educational Level 9.750 4 0.05

Size/Nature of 26.394 16 L.

Community Reared

Type of Schedule 12.482 4 0.05

Educational Level 11.886 4 0.05

Type of Schedule 10.022 4 0.05

Type of Supervision 27.666 16 0.05

Educational Level 11.107 4 0.05

Type of Schedule 10.463 4 0.05

Size/Nature of 28.465 16 0.05

Community Reared

Size of High School 28.484 12 0.01

Attended

Variety of Experience 21.057 12 0.05

Type of Schedule 17.399 4 0.01
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APPENDIX E (cont'd)

VALUES OF THE EXPERIENCE

Significant Chi Squares

Value Demographic Variable Chi df Level of
Square Significance

Greater freedom to interact
with pupils and staff

Greater freedom to interact
with pupils and staff

Extent of College/dni-
versity Activities

15.922 8 0.05

Participation

Type of Schedule 13.880 4 0.01
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APPENDIX F

LIMITATIONS OF THE EXPERIENCE

Significant Chi Squares

Limitation

Nature of materials and
techniques not adaptable
or applicable to post
center experience employ-
ment

Job corps model not viewed
as a workable solutioV to
the problems to which it is

addressed

Job corps model not viewed

as a workable solution to
the problems to which it is

addressed

Job corps model not viewed
as a workable solution to
the problems to which it is

addressed

Job corps model not viewed
as a workable solution to
the problems to which it is

addressed

Personnel, center not ade-

quate to provide assistance
desired or needed

Personnel, center not ade-
quate to provide assistance
desired or needed

Length of experience at
center too brief

Length of experience at
center too brief

Center experience not
correlated with or
supplemented :y other
experiences

Demographic Variable
Chi

Square
df

Level of
Significance

Variety of Experience 21.324 12 0.05

Marital Status 16.158 8 0.05

Teaching Level 18.303 8 0.05

Size/Nature of 30.124 16 0.05

Community Reared

Variety of Experience 21.157 4 0.01

Size/Nature of 35.958 16 0.01

Community Reared

Classification of 27.839 12 0.01

High School Attended

Type of Schedule 16.989 4 0.01

Variety of Experience 24.199 12 0.05

Type of Supervision 32.987 16 0.01
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APPENDIX F (coned)

LIMITATIONS OF THE EXPERIENCE

Significant Chi Squares

Limitation

Center experience for you
not well designed or
organized

Student teachers/counselors
were not understood or
accepted by center personnel

Student teachers/counselors
were not understood or
accepted by center personnel

-7
Demographic Variable Chi

df Level of
Square Significance

Type of Schedule 15.345 4 0.01

Size/Nature of 28.115 16 0.01
Community Reared

Type of Schedule 15.846 4 0.01
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